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To improve or leverage these outcomes, improve organizational climate.
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OVS By Question 1

5 B | RTEE | s | BPREE | AR
option 1 94.9 104.1 106.8 103.5 100.4 93.7 99.0 99.7 96.5
option 2 98.6 104.3 104.9 103.4 100.0 95.9 100.1 101.1 93.5
option 3 101.3 108.3 111.6 102.1 104.9 99.1 103.5 102.9 101.8
option 4 98.4 105.2 105.3 107.8 99.7 96.9 99.8 97.8 93.4
option 5 96.1 104.9 107.2 106.9 100.3 95.2 99.1 101.0 95.1
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OVS By Question 2

5 B | RTRE | A | RSKE | RREh
option 1 97.6 105.9 107.3 104.7 101.8 97.8 101.3 100.8 94.2
option 2 96.4 102.4 105.0 105.7 96.9 92.0 97.5 99.5 94.7
option 3 96.1 104.0 105.9 104.7 101.3 93.9 97.2 99.1 95.1
option 4 102.2 108.8 111.2 107.2 104.4 100.7 104.1 102.7 98.4
option 5 97.8 106.5 106.6 102.1 101.7 97.7 102.1 100.8 97.7
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OVS By Question 3

5 B | RTRE BPUEE | RAT)
option 1 101.5 106.2 107.8 106.8 103.5 97.8 99.8 101.2 95.4
option 2 95.5 103.0 104.7 102.0 97.6 95.2 98.2 97.4 91.4
option 3 96.2 105.9 107.5 104.9 99.6 96.3 100.9 101.5 98.6
option 4 98.3 106.0 106.7 107.0 101.7 95.2 102.4 101.5 96.4
option 5 98.6 105.7 | 108.7 | 104.7 1029 | 96.6 100.0 | 101.1 | 976
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1. EANHLNAH TAEAE T, 103.2 12.0
2. XHEANNEA GRS 105.8 11.5
3. T LR A A BT IR o 105.4 12.7
4. XHEENA NIERS) B R H 109.1 11.2
5. P TAE R R EHE 95.1 15.0
6. FRAETT R P Aot 96.2 15.8
7. XAHAK N U BN 106.1 11.6
8. TS (At A FRBATALL H AR 101.6 14.2
9. FELEE KIMIR TAEM L T77% 100.3 15.1
10. XANHR N FEAT A 102.1 13.9
11, 3RATC e BT HE % 104.4 13.8
12. TATHL BA ERFIF I 98.8 14.2
13. FHF R 0. 102.3 13.4
14, EAHLAPNEARIRATH B H 1 101.3 14.0
15. BIfAR 2 m R TAE FRA WA 105.7 11.6
16. ARSI 814 Rt &1 98.5 14.6
17. FHrir TAEIR BN o 92.2 15.4
18. FRAEEMEAKH— i TAERIN 101.2 12.8
19. SHILHMHNRICIE. 110.2 11.6
25 Normed scores; 100 is the median, SD=15
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20. XL E IR . 100.2 14.2
21, FEXRIRAVALI KR TT 1 . 103.1 13.1
22. FREH RN TAE AR 104.7 12.2
23. FATHABA SR 0K 104.8 13.0
24. 5WILFMNEBINEIM. 105.0 12.1
25, FRAUE BT IME N . 100.8 14.3
26. TATHL a3 TR EER. 96.7 14.9
27. WAZAH T HAMAE, 101.2 12.9
28. XAHLUEFRE, 99.5 13.1
29. KX B E DR TE 4, 96.9 14.4
30. RZHMHE REVCRIXE R, 96.2 15.6
31, &P BRI RS 101.7 13.0
32. ZEANEIRR WCHIEF R NE A, 105.3 10.8
33 FRATA BOR FH S ] 94.7 15.7
34. EANHELMALIATNZ P i . 99.2 12.3
35. AT ATHAIH TR 95.7 14.4
36. FAIEFAFE A HR L D ATt . 96.4 14.3
37. FATAEA BR (IS 18] Py HUAS 47 1 B AR 105.0 12.2
38. XA T AR 105.6 11.7
26 Normed scores; 100 is the median, SD=15
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